Employee Digital Privacy - Safeguarding
Employees Online Data

TechRounder PDF Edition

Live article: https://www.techrounder.com/security/employee-digital-privacy-safeguarding-employees-online-data/

By Vipin PG | Published October 4, 2023 | Updated March 9, 2026 | Format: Analysis | 5 min read

In brief

The importance of keeping our private data secure has skyrocketed as the digital world has grown
more pervasive in our daily lives. Employees’ personal information and internet privacy are just as
important as citizens in the workplace.

The importance of keeping our private data secure has skyrocketed as the digital world has grown
more pervasive in our daily lives. Employees’ personal information and internet privacy are just as
important as citizens in the workplace. Several American states have passed laws protecting
workers’ online privacy because they understand the significance of balancing workplace efficiency
and individual freedom.

Championing Employee Digital Privacy

Many states have responded to the need for stricter online privacy measures by passing laws that give
workers more control over their online data, including that which pertains to their jobs. According to
PIA, States, including California, Connecticut, Colorado, Virginia, lllinois, Michigan, New York, and
Oregon, are blazing new trails for protecting workers’ online privacy.

California (California Consumer Privacy Act) The California Consumer Privacy Act
(CCPA) exemplifies the state’s tradition of privacy leadership. Under this legislation,
employees have the right to know what data is being collected, sold, or shared about
them. Connecticut

Connecticut’s digital privacy legislation aims to find a middle ground between an employer’s right to

monitor employees’ actions in the workplace and their right to privacy. Workers’ right to privacy in

the workplace while using their own devices and accounts is protected by state law. This recognition
contributes to developing a structure that considers companies’ requirements and workers’ rights.

Colorado

The primary focus of Colorado’s law is to prohibit employers from requesting or forcing workers
and applicants to provide credentials for personal internet accounts. This policy guarantees that
workers’ personal lives online don't interfere with their work life.

Virginia
Virginia has taken a stand against companies that pressure their workers to give them access to their

private social media accounts. Protecting internet privacy in this way helps keep business and personal
life distinct and provides ease of mind to the employee.

lllinois (Biometric Information Privacy Act)
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The Biometric Information Privacy Act in lllinois has significance for the digital privacy of employees,
especially concerning biometric data. The BIPA mandates that businesses seek their employees’
written agreement before collecting biometric information and establishes criteria for storing and
preserving such data.

Michigan

Employers in Michigan have less legal leeway to demand access to workers’ online accounts.
According to the law, employers can't seek access to employee accounts nor enable monitoring. The
significance of employees’ digital privacy is emphasized by the state’s policy of preserving their
personal online spaces.

New York

Under New York’s strict digital privacy laws, employer surveillance on employees’ social media
profiles is illegal. This safeguard extends to prospective employees, highlighting online privacy’s
significance throughout the hiring process.

Oregon

State law in Oregon prevents companies from demanding access to workers’ social media accounts,
protecting the privacy of employees’ non-work-related online activities.

Steps To Ensure Employee Safety

Companies must ensure digital security for employees. Employers can promote and maintain employee
safety by taking these steps:

- Create a thorough digital security policy that defines authorized usage of corporate devices and networks
and the repercussions of breaching them.

- Employees should get cybersecurity training on phishing, malware, and social engineering. Make sure
they can see and handle security threats.

- Keep software, operating systems, and apps updated with security updates.

- Encrypt sensitive data on business devices and set data security procedures. Remotely delete
company-owned mobile devices if lost or stolen.

- Firewalls, intrusion detection, and antivirus software secure enterprise networks. Segment the network
to restrict sensitive data to authorized users.

- Remote workers must use secure VPNs and follow the same cybersecurity rules as in-office workers.
- Back up vital data regularly and create a data recovery strategy for cyberattacks and other disasters.

Worst Cases of Employee Privacy Breach

To steal money or sensitive information from a company, cybercriminals often target vulnerabilities
in IT systems.

In one high-profile example, hackers broke into the network of a global technology business and stole
confidential information, including employee emails, IP, and trade secrets.

The repercussions of a data breach can be severe, including monetary losses, legal fights, tarnished
reputations, and even the loss of employment for impacted workers. Such incidents emphasize the
need for strong cybersecurity measures to protect the digital privacy of employees and the most
precious assets of a firm.
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An incident when a retail company installed cameras in staff break rooms received widespread media
coverage. Several workers took the company to court, claiming that being monitored during their
breaks was an invasion of privacy.

Careful consideration of policies, transparency in surveillance tactics, and compliance with applicable
laws and regulations are necessary to balance the needs for security and productivity and workers’
right to privacy. Employers are responsible for providing a safe and productive workplace that
protects workers’ private information.

Why Focusing on Employee Data Privacy Is Vital for Employers?

- A data leak that puts employee information at risk can do a lot of damage to an employer’s brand image.
Employees and clients may not want to work with the company when there is bad press about a breach .
This can cause financial losses and a damaged image that may take years to fix.

- Data privacy gives companies an edge. A company with robust data security may attract additional
customers and employees.

- Mishandling employee information can lead to lawsuits. If an employee’s data is lost or stolen, they can
sue their employer for negligence or violating their privacy rights.

- Protecting the privacy of employee information displays a dedication to doing business ethically and
respect for one’s staff. Employees are more likely to feel satisfied with their jobs and have greater

morale when they have faith that their confidentiality will be maintained.

Embracing a New Era of Privacy

The decision made by these states to protect employee digital privacy marks a watershed moment in
the evolution of our conception of how our professional and personal lives converge in the modern
digital era. The regulations recognize that although businesses have legitimate reasons to monitor the
actions of their workers while they are at work, the employees’ private online lives need privacy.

This acknowledgment contributes to developing a culture at work characterized by trust, transparency,
and respect for personal boundaries.
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